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This month: 

Hot Weather Safety 
 

Although we have had a very cool spring this year, hot weather is just around the corner.  New 
Washington state emergency heat exposure rules to protect outdoor workers, including agricultural 
workers, from heat-related illness will be in effect from June 1 – September 29, 2022.  Although these 
rules are similar to those in effect during summer 2021, they include some important clarifications and a 
few new requirements. 

Manager’s Meeting 
Heat-related illness is a common hazard for farm workers and others who must work outside. However, 
heat-related illness can also occur during indoor work when employees are working in a confined space or 
from a combination of indoor temperatures and employee clothing and/or Personal Protective Equipment 
(PPE).  Washington averages 55 workers compensation claims per year for heat-related illnesses. 

 

Heat stress is caused by the body’s inability to cope with heat.  It manifests itself in three forms, which 
are listed in order of severity: 

• heat cramps; 

• heat exhaustion; and 

• heat stroke. 

 

Heat stroke can result in organ failure or death.  Exposure to heat can also cause heat syncope—
fainting—which may lead to injuries from falls and accidents related to operating equipment. 

 

WAC 296-307-097 requires employers take measures to protect their employees from heat-related illness. 
The WAC and Washington State Department of Labor and Industries (L&I) Safety Standards require that 
employees be protected from heat-related illness under the following conditions (trigger temperatures) 
based on the type of clothing that workers are required to wear:                   

 

 

 

 

 

 

 

 

L&I requires that an Outdoor Heat Exposure Prevention Plan be developed as part of an employer’s 
mandatory Accident Prevention Program.  Procedures should be included for responding to workers who 
exhibit signs of heat-related illness, including relieving them from duty, providing a means of cooling, and 
monitoring to determine if medical attention is needed.  In addition, employers must provide annual 
training to workers and supervisors that includes: 

 

• Symptoms of heat-related illness;  

• Importance of acclimatization to heat; and  

• Workplace policies regarding heat exposure. 

 

 

 

Non-breathable clothing including PPE or 
vapor/chemical resistant clothing 

52° F 

Double-layer woven clothing including cov-
eralls, jackets and sweatshirts 

77° F 

All other clothing 89° F 



 

Emergency rules in effect from June 1 – September 29, 2022 require that when trigger 
temperatures shown in the table above are reached, employers must: 

• Increase the amount of readily accessible, suitably cool drinking water (at a minimum, 1 quart per 
employee per hour); 

• Provide more opportunities for workers to drink water when temperatures require preventative measures: 
and 

• Provide a minimum of one shaded area located close to work areas to encourage its use by workers. 

 

Shaded areas must be large enough to allow all workers on meal or rest breaks to sit completely in the 
shade.  The shaded area can be open to the air or provided with ventilation or cooling, but it cannot adjoin a 
radiant heat source such as machinery or a concrete structure.  In lieu of shaded areas, employers can 
provide alternative ways to reduce body temperatures, such as misting stations, cooling vests and air-
conditioned areas.   

 

Workers should be encouraged to workers take preventative cooling-down breaks as needed at each of the 
three preceding trigger temperatures. 

 

Additional requirements when the outdoor temperature is at or above 89° F: 

• Ensure that workers take mandatory cool down rest periods of at least 10 minutes every 2 hours; 

• The cool-down rest period may be provided concurrent with a meal break. 

• The cool-down rest period must be paid time unless it is taken during a meal break. (The cool-
down period may be taken as a regular paid rest break--no additional paid rest break is 
necessary). 

• Maintain effective communication between supervisors and workers; 

• Monitor workers for symptoms of heat-related illness; and 

• Closely monitor newly assigned workers for their first 14 days of work at each of the three trigger 
temperatures. 

 

It may take up to 14 days for employees to employees to assimilate to working in hot weather.  Workers 
must be monitored during that time using regular communication, a buddy system, or other effective means. 

 

Crew’s Corner 

Working outside during hot weather can cause serious medical conditions, including disability or death, 
especially if your body has not acclimated to hot temperatures.  Heat-related illness can also occur when 
working indoors in confined areas.  To protect yourself from heat-related illness, you should: 

• Monitor your own physical condition and that of fellow workers for symptoms of heat stress; 

• Be aware of your personal factors, including medical conditions and medications, that may increase your 
susceptibility to heat stress; 

• Wear light-colored, loose fitting breathable clothing; 

• Be aware that wearing PPE may increase your risk of heat related illness--remove PPE during breaks; 

• Schedule heavy work during the coolest part of the day; 

• Take frequent breaks in a shaded or cool area when the temperatures are high; 

• Drink water frequently so that you never become thirsty. 
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Learn to recognize the symptoms of heat-related illness: 

• Disorientation and confusion; fainting; 

• Excessive sweating;  

• Weakness or low blood pressure;  

• Muscle cramps;  

• Headache;  

• Cold, pale or clammy skin with goose bumps;  

• Weak rapid pulse; and  

• Nausea or vomiting.   

 

If you develop symptoms of heat-related illness, you should immediately stop all activity and rest in a cool 
place, drink cool water or other beverages and avoid taking salt tablets. 

 

Be aware of the three forms of heat-related illness: 

 

Heat cramps—muscle cramps, spasms or pain in the abdomen, arms or legs--caused by excessive sweating, 
which can deplete the body’s salt and moisture levels. 

• If you develop heat cramps, you should not return to working until a few hours after the cramps subside. 

•  If you have heart problems, are on a low-sodium diet, or if the cramps do not subside within 1 hour, you 
should seek medical attention. 

 

Heat exhaustion is caused by an excessive loss of the body’s water and salt and can result in dizziness, 
nausea, extreme weakness of fatigue and rapid heart beat. 

• If you develop signs of heat exhaustion, in addition to resting and drinking lots of cool water, you should 
take a cool shower, bath or sponge bath. 

 

Heat stroke is the most serious heat-related illness.  Its symptoms include high body temperature, 
confusion, loss of coordination, severe headache, and seizures and coma. 

• If you suspect that you or a coworker has developed heat stroke, you should request immediate medical 
attention. 
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  Walk-Around  
Safety Inspection 

 

Hot Weather Safety 
 

❑ Are workers trained to understand the importance of acclimating to working in hot weather and to 
recognize symptoms of heat cramps, heat exhaustion and heat stroke? 

❑ Are supervisors monitoring workers for symptoms of heat-related illness? 

❑ Are new workers closely monitored for heat-related illness during their first 14 days of work by direct, 
cell phone or radio communication, a buddy system, or other communication system? 

❑ Do supervisors understand protocols to follow if a worker shows sign of heat-related illness? 

❑ Are adequate shaded or cool break areas available for workers near their work sites? 

❑ Is cool drinking water readily available at all work areas? 

❑ Are workers provided with 10-minute paid cooling down breaks every two hours when the temperature 
is 89° F or higher? 

❑ Are workers encouraged to take additional breaks for cooling down?  

❑ When hot temperatures are forecast, can you reschedule work activities to be done during the cooler 
part of the day? 

Topics covered: 

❑ Pesticide Safety 

Notes: 
Date: __________________________________ 

Foreman/Supervisor: ____________________________________ 

Employees present:  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

Take a Minute for Minutes 
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