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This month: 

Employer Safety Responsibilities 
 

After the holiday festivities have ended, winter presents an excellent opportunity to review and update your 
safety and accident prevention programs. 

Manager’s Meeting 
Chapter 296-307 WAC, Safety Standards for Agriculture, requires all Washington employers to provide a “safe 
and healthful working environment,” i.e., a workplace that is free from recognized controllable hazards that 
can cause serious injury or death. Agricultural work hazards include lifting and repetitive motion, equipment 
with moving mechanical parts, farm vehicles and uneven ground that can cause roll-overs, confined spaces 
such as tanks and bins, pesticides, chemicals used for cleaning and sanitizing, contact with animals, manure 
pits, electrocution and equipment noise. 

To ensure a safe and healthful workplace, an employer must: 
• Not let workers use defective or unsafe tools or equipment; 
• Provide safety devices and safeguards needed to control hazards and require their use by all workers;  
• Design all agricultural methods, operations, and processes to promote the safety and health of 

employees; and 
• Not require a worker to engage in any unsafe duty or enter any place that is not safe. 
 

State law prohibits removing, displacing, damaging, destroying or carrying off any safety device, safeguard, 
notice or warning intended for use in the workplace or interfering with the use of a safety device, method or 
process adopted for the protection of any employee.  

Employers are required to control chemical agents, including pesticides, to protect workers from accidental 
contact or exposure.  Workers must also be protected from exposure to hazardous concentrations of 
biological agents, including animals and animal waste, bodily fluids, and mold or mildew. 

 Accident Prevention Programs 

Washington employers are required to develop and implement a written Accident Prevention Program that 
addresses the operations and hazards that workers may encounter on the job.  The Accident Prevention 
Program must include the following information WAC 296-307-030 

• How, when and where to report injuries and illnesses; 
• Location(s) of first-aid facilities; 
• How to report unsafe conditions and practices; 
• Use and care of personal protective equipment (PPE); 
• Emergency procedures; 
• Instruction for safely using hazardous materials and pesticides; and  
• An on-the-job review of how to perform work assignments safely. 
 

 
Additional safety requirements that must be addressed in the Accident Prevention Program include:  
• Requirements for using hand tools, ladders, farm vehicles and equipment;  
• Procedures for working in and near pits and trenches;  
• Field sanitation, including hand washing facilities, potable water and toilets;  
• Material safety data sheets (MSDS) for chemical agents;  
• Providing and maintaining adequate lighting;  
• Electrical hazards;  
• Working in confined spaces;  
• Equipment lock-out/tag-out procedures; 
• Noise protection; and 
• Temporary worker housing (if applicable). 
 

Safety requirements regarding outdoor heat exposure must also be addressed, either as part of the Accident 
Prevention Program or in a separate written safety plan.   

https://lni.wa.gov/safety-health/safety-rules/chapter-pdfs/WAC296-307.PDF
https://app.leg.wa.gov/wac/default.aspx?cite=296-307-030&pdf=true


 Safety Standard Reporting Requirements 

Employers are required to establish a system for recording work-related injuries and illnesses that complies 
with Chapter 296-27 WAC, Safety Standards for Recordkeeping and Reporting.  In addition, employers must 
set up a system for reporting to the Department of Labor and Industries (L&I) all work related fatalities, 
inpatient hospitalizations, amputations, or accidents resulting in loss of an eye.  A work-related incident that 
results in illness or injury from pesticide exposure must be reported to L&I within 8 hours of when the 
incident occurred.   

WAC 296-800-320 lists the requirements that employers must meet for accident reporting and investigating.  
These include ensuring that equipment involved in a work-related accident is not moved until released by a 
L&I investigator, assigning witnesses and staff to assist L&I investigators, conducting a preliminary 
investigation for serious injuries, and documenting the findings of the preliminary investigation. 

 Safety Meetings 

At least once each month, Washington employers are required to conduct a walk-around safety inspection.  
The safety inspection team must include an employee representative.  Employers must also conduct foreman-
worker safety meetings at least once each month or whenever there are significant changes in job 
assignments.  Foreman-worker safety meetings are not required for short-duration activities such as harvest; 
initial safety orientation meetings can be held in lieu of foreman-worker safety meetings for short duration 
operations.  Employers must retain written safety meeting minutes for one year at the location where most 
workers report to duty. 

 First Aid 

Personnel trained in first aid and first aid supplies must be available at the job site.  First aid supplies should 
be readily accessible to employees in clearly marked containers, and should be able to be easily moved to the 
location of an injured worker.  If there is a potential that a worker’s eyes or body parts might be exposed to 
corrosive or toxic materials or strong irritants, emergency eye wash stations and emergency showers must be 
provided.  The need for emergency wash stations can be determined by checking the MSD for chemicals used 
in the workplace.  If emergency wash stations are required, they should be located where they can be 
reached within 10 seconds.  

 Other Safety Requirements 

A bulletin board or other posting area that is large enough to display the Washington Department of Labor 
and Industry’s “Job Safety and Health Protection” poster and other safety educational material must be 
placed in an area where it is visible to all workers.  Posted material must be available in the workers’ 
language(s). Employers must provide safety education and training for all employees. 

Using intoxicating beverages or narcotics in or around the workplace is prohibited, except for medication that 
is prescribed by a physician, as long as its use does not endanger the employee or others. 

Note that it is illegal to fire, demote, transfer or otherwise retaliate against a worker who complains to L&I or 
OSHA about a safety issue. 

Crew’s Corner 
Workers are entitled to a safe workplace under both state and federal law.   Your employer must keep the 
workplace free of safety and health hazards, but you must also do your part to cooperate with the employer 
and other workers to comply with safety procedures.  Workers must: 

• Understand and observe all safety procedures; 
• Notify your employer about unsafe equipment or workplace conditions; 
• Use all required safety devices and protective equipment; 
• Not willfully damage personal protective equipment; 
• Promptly report any job-related injury or illness to the immediate supervisor; 
• Not engage in an activity that could cause other workers to become injured; and 
• Attend all required safety training and/or orientation programs. 
 
Workers must not report to work under the influence of alcohol or other controlled substances and must not 
bring alcohol or other controlled substances onto the worksite. 

Workers have the right to participate in the employer’s safety committee, to be trained in working around 
hazardous chemicals, to refuse dangerous work under certain conditions, participate in L&I safety 
inspections, and to have limited access to injury, illness and exposure records. 
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https://lni.wa.gov/safety-health/safety-rules/chapter-pdfs/WAC296-27.pdf
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.lni.wa.gov%2Fsafety-health%2F_docs%2Fht12-cr.doc%23%3A~%3Atext%3DUse%2520with%2520WAC%2520296-800-320%2520Accident%2520Reporting%2520and%2520Investigating%2Csoon%2520as%2520possible%2520after


 

 

Employer Safety Responsibilities… continued from page 2 
 

Workers also have the right to file a complaint with the L&I Division of Occupational Safety & Health (DOSH) 
by filling out DOSH complaint form or by calling DOSH at 1-800-423-7233.  State and federal laws prohibit 
employers from retaliating against workers who file safety complaints. 

 

Walk-Around Safety Inspection 

Employer Safety Responsibilities 
❑ Does your Accident Prevention Program cover all hazards that may be encountered by workers? 

❑ Do supervisors and workers understand about emergency procedures? 

❑ Are first aid kits and staff members who are trained in first aid available on site? 

❑ If emergency wash stations are required, are they operable and easily accessible? 

❑ Are hazardous or toxic chemicals or materials stored in a safe location, clearly identified, and have 
MSDS readily available? 

❑ Do all workers understand safety requirements and procedures? 

❑ Do workers know where and to whom to report injuries and illnesses? 

❑ Is safety training provided to all workers? 

❑ Are safety posters and other safety information posted where they are visible to all workers? 

❑ Are workers provided with PPE? 

❑ Are walk-around safety inspection meetings and foreman-worker safety meetings being conducted at 
least once per month?  

❑ Do walk around inspections ensure that safety devices on all equipment are operable? 

❑ Are supervisors enforcing safety procedures and use of safety devices and PPE at all times? 

❑ Is potable water available for workers? 

❑ Do hand washing stations have running water, soap and single use towels? 

❑ Are worker toilets clean and functional? 

Take a Minute for Minutes 

Date: __________________________________ 

Foreman/Supervisor: ____________________________________ 

Employees present:  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

 __________________________   _______________________  

Topics covered: 

❑ Employer Safety Responsibilities 

Notes: 
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